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8 OCTOBER 2024 
 
APPOINTMENT OF RETURNING OFFICER AND ELECTORAL REGISTRATION 
OFFICER 

1. PURPOSE OF THE REPORT 

 
 For the Council to appoint the new Returning Officer and Electoral Registration 1.1

Officer with effect from 14 October 2024. 
 

2. RECOMMENDATION 

 
That the Council appoints Mr Doug Wilkinson, Chief Executive, as both Returning 
Officer and Electoral Registration Officer with effect from 14 October 2024. 

 

3. SUMMARY OF KEY ISSUES 

 
 Under Section 35 of the Representation of the People Act 1983, the Council must 3.1

appoint an Officer to the position of Returning Officer. This position is responsible to 
the elections held within the Electoral area of Maldon. 
 

 Under Section 8 of the Representation of the People Act 1983, the Council must 3.2
appoint an Officer to the position of Electoral Registration Officer. This position is 
responsible for maintaining the Electoral Register for the Maldon District. 
 

 Further to the appointment of Doug Wilkinson, as Chief Executive, the Scheme of 3.3
Delegation will be updated in due course, but until then, upon his starting date he has 
indicated his intention to take on these specific roles, in line with the job description 
for the Chief Executive role. 
 

 The Scheme of Delegation is likely to be reported to the Council for changes to be 3.4
agreed in December 2024, but this will be too late, should an election occur before 
the scheme has been amended. 
 

 The current Scheme of Delegation identifies that the Director of Strategy, 3.5
Performance and Governance as the Council’s Returning Officer and Electoral 
Registration Officer. However, from 14 October 2024, the Director of Strategy, 
Performance and Governance will no longer be appointed to these roles. 

 

4. CONCLUSION 

 
 The Council is asked to approve this recommendation to ensure the relevant 4.1

permissions are in place, prior to the Scheme of Delegation within the Council’s 
Constitution being updated.  



5. IMPACT ON PRIORITIES AS SET OUT IN THE CORPORATE PLAN 2023 - 2027 

 
 None. 5.1

 

6. IMPLICATIONS 

 
(i) Impact on Customers – None. 

(ii) Impact on Equalities – No effect. 

(iii) Impact on Risk (including Fraud implications) – None. 

(iv) Impact on Resources (financial) – No effect. 

(v) Impact on Resources (human) – No effect. 
 
 
Background Papers: None. 
 
Enquiries to: Paul Dodson, Director of Strategy and Resources. 


